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2.1. Research Criteria for Tenure 

2.1.1. Faculty in the ChBME department are expected to conduct high-quality research 
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expected that a candidate w
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a. Active performance in departmental committees. 
b. Regular reviews of manuscripts for peer-reviewed journals. 
c. Membership on review panels for grant proposals to external funding 

agencies. 
d. Service to national and international professional societies in fields 

relevant to chemical engineering (e.g. American Institute of Chemical 
Engineers).  Types of service appropriate at this level include 
participation in national level conferences as session chairs and other 
similar early leadership positions. 

2.3.3. The types of service activities expected of a candidate for tenure who have 
completed their tenure-
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over the time period being evaluated shall be conducted to assess the 
individual’s holistic contributions to the department. 

3.3.3. Excellence in the principal assigned duty for the Instructor applying for 
promotion is required.  The candidate must earn an overall and holistic rating 
of “Outstanding” in that principal assigned duty.  Such excellence can be 
demonstrated by (and the associated rating informed from) various information 
supplied by the candidate, but this evaluation should be in concert with (though 
not solely determined by) the last five years of annual evaluations (or total 
number of yearly evaluations available if being considered early).  If an 
individual has equal primary FTE assignments over the time period being 
considered, one must be designated as the primary area and ratings assigned 
accordingly. That is, the primary assigned duty area must be evaluated overall 
as “Outstanding.”  
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4. Amendments 


